




























based on the record created by U1e investigator and the hearing officer, and shall be 
a ffinned if supported by substantial evidence. 

§ 11 Remedies 

A. Where a substantive right protected by this Plan has been violated, the investigator may 
recommend (see Section 7 and ilie judge(s) may order (see ections 9 & 10) a necessary 
and appropriate remedy. A remedy may be directed at correcting a past violation, 
prospectively insuring compliance with the rights protected by this Plan or both. A 
remedy shall be tailored as closely as possible to the specific violation involved . 

B. Remedies provided lo successful complainants under this Plan may include, but are not 
limited to : 

I . placement of an employee in a position previously denied; 

2. placement in a omparable altemati e position; 

3. reinstatement to a position from which previously removed; 

4. prospective promotion to a position; 

5. priority consideration for a future promotion or position; 

6. back pay and associated benefits, including attorneys' fees , where the statutory 
criteria of the Back Pay Act, 5 U.S.C. § 5596, are satisfied· 

7. records modification and/or expungement; 

8. "equitable' relief, such as temporary slays of adverse actions; 

9. granting of family and medical leave; and 

10. accommodation of disabilities through the purchase of specialized equipment or the 
restructuring of duties and work hours. 

Remedies not legally available include: 

1. payment of attorneys' fees (except as authorized under the Back Pay Act); 

2. compensatory damages; and 

3. punitive damages. 
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§ 12 Record of final decisions - Final decisions under this Plan shall be made available to the 
public in accordance with procedures established by the Judicial Council of the circuit 
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